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Developmental Special Experience (DSE) 

Most Airmen are familiar with Development Special Duties (DSD) and non-
DSD opportunities. But not very many people are familiar with Developmental 
Special Experiences (DSE).  As Air and Space Professionals we must ensure we 
have the right skills, knowledge, and competencies to execute our assigned 
missions. One way to develop our fighting force is to pursue and complete 
DSEs. Most of you are probably familiar with those experiences in the blue 
ovals…fellowships, internships, and joint opportunities. These are considered 
DSEs. This is not a new concept, though you may not have been familiar with 
the terminology. Simply put, DSEs are hands-on experiences outside the scope 
of formal training and education, But, we stress the word, "experiences." It is 
more than just the education and training that may be provided to prepare 
someone for a DSE. Also, this learning opportunity must be offered more than 
just once at a unit or organization and available to others over time. Individuals 
completing DSEs would then gain or enhance competencies they may or may 
not have the opportunity to get in their primary career field. To name a few 
DSEs, there is the Security Cooperation Officer, FTAC NCOIC, and the Civilian 
Strategic Leader program.  Using the Security Cooperation Officer example, 
training may be needed prior to assignment, but it’s the hands-on experience 
which leads to gaining competencies.  

Here’s a real deal example:  MSgt Smith is a Dental Assistant at Lackland 
detailed as Superintendent for the Gateway Innovation Center for 15 months. 
She remains assigned to her career field, but she is gaining a variety of 
foundational and occupational competencies during her detail. 

DSEs enable individuals to gain valuable experiences and enhance 
competencies.  It’s these knowledge, skills, and abilities which contribute to 
upward mobility and career enhancement. 

And for the first time ever, these programs are captured and consolidated into 
one single catalog, which provides transparency as a tool for helping shape an 
individual's future and career. The DSE catalog can be found on MyVector under 
Development Plan https://myvector.us.af.mil/myvector/DevelopmentPlan/Home. 

If you only rely on existing assignment systems to become aware of these DSE 
opportunities, you may miss the application window or not be prepared to 
compete for some of these openings because you haven't postured yourself to 
meet all of the required prerequisites.  All DSEs are listed in the catalog, 
regardless of vacancies or application windows, so that you can plan in advance, 
which should make you a stronger candidate for some of these unique 
opportunities. 

 

 

P R O F E S S I O N A L  

D E V E L O P M E N T  

C E N T E R  CAA Happenings 
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U P C O M I N G  

C O U R S E S :  

John C. Maxwell’s  

15 Invaluable Laws of 

Growth  

7 May  0800-1430 

 

Retraining 

11 May @1000 

 

Special Duties 

11 May @1100 

 

Emotional Intelligence  

12 May 1000-1130 

 

Promotions 

12 May @1200 

 

Avoiding the Zombie 

Apocalypse 

13 May 0830-1000 

 

Fostering Innovation 

13 May @0900 

 

EPR Brief 
13 May @1000 

 

Aiding Airmen in Dis-

tress-Front Line Supervi-

sor Training 

14 May 0800-1200 

 

Senior Leader Legal 

Course  

(FGOs & SNCOs) 

20 May 0800-1100 

  
Legal Course  

20 May 1200-1500 

 

John C. Maxwell’s 360  

Degree Leader 

21 May  0800 -1600 

 

Airmanship 101 

25 May 0800-1600 

 

*See pages 6-10 for course 

description and registra-
tion 

https://myvector.us.af.mil/myvector/DevelopmentPlan/Home
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Hurlburt Field Professional Development 

Be sure to check out and “Like” the Hurlburt Field Professional Development Center Facebook at https://

www.facebook.com/HurlburtPDC and “Quarantine University” https://www.facebook.com/

groups/57469537. There is Professional Development and virtual training for all ranks!  

For PowerPoint briefing slides and information on topics such as: Retraining, Promotion, DSD, reenlist-

ments, etc., bookmark the Hurlburt Field SharePoint site at https://usaf.dps.mil/sites/AFSOC-1SOFSS/FSD/

PDC/SitePages/Home.aspx?e=1%3Ae73dc91a9b2c4046b83c60db9545623e.  

 

Useful Facebook Groups 
 Leadership University 

 AF Quarantine University 

 Air Force Writing & Self-Improvements 

 The Murder Board 

 EPR Ninja 

 AF WSI-Air Force Writing & Self Improvements 

 AF LEAD-Air Force Leadership, Education and Development 

 

AFI Changes 
AFMAN 36-2100 is a new “super pub” that is replacing the Retraining AFI and several others. The follow-

ing AFIs have been replaced by AFMAN 36-2100: 

 

 

AFI36-2101, 25 June 2013; Classifying Military Personnel 

AFI36-2105, 25 May 2018; Applying for Flying Training, Air Battle Manager, and Astronaut Programs 

AFI36-2107, 22 October 2018; Active Duty Service Commitments 

AFI36-2616, 9 October 2018; Technical Training Programs Requirements 

AFI36-2626, 20 November 2018; Airman Retraining Program 

AFRCI36-2102, 26 March 2018; Base Level Relocation Procedures 

 

Important Retraining Updates! 
A new version of the AF Enlisted Classification Guide (AFECD) and the Special Duty Category Guide 

(SPECAT) has been released and uploaded to MyPers.  

https://www.facebook.com/HurlburtPDC
https://www.facebook.com/HurlburtPDC
https://www.facebook.com/groups/57469537
https://www.facebook.com/groups/57469537
https://usaf.dps.mil/sites/AFSOC-1SOFSS/FSD/PDC/SitePages/Home.aspx?e=1%3Ae73dc91a9b2c4046b83c60db9545623e
https://usaf.dps.mil/sites/AFSOC-1SOFSS/FSD/PDC/SitePages/Home.aspx?e=1%3Ae73dc91a9b2c4046b83c60db9545623e
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Who: E1-E5 

Must attend all 8 sessions to receive certificate! 

Hosted by the A&FRC’s very own “Money Mike” Rivera. 

Click on the link to register or scan code: Million Dollar Airman 

http://my.setmore.com/bookingpage/da525a5f-6044-4981-961e-e9874fed20a2/class/caa67e8491de74ab5bb5e2c2765a40419c26e91b71
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 M A Y  2 0 2 1  E D I T I O N  

Click on the link to register for any of the following  

classes or scan code:  https://hurlburtpdc.setmore.com 

                                                              

 

 

 

John C. Maxwell’s 15 Invaluable Laws of Growth  

Description:  Are there tried and true principles that are always certain to help a person grow? John Max-

well says the answer is yes. He has been passionate about personal development for over fifty years, and 

for the first time, he teaches everything he has gleaned about what it takes to reach our potential.  

Who: Total Force 

Location: King Auditorium 

Date/Time: 7 May 2021, 0800-1430    Uniform: Business Attire  

Click on the link to register:  https://hurlburtpdc.setmore.com 

 

John C. Maxwell’s 360 Degree Leader 

Description:  The 360 Degree Leader (John C. Maxwell).  In his nearly thirty years of teaching leadership, 

John Maxwell has encountered this question again and again: How do I apply leadership principles if I'm not 

the boss?  It's a valid question that Maxwell answers in The 360 Degree Leader.  Maxwell asserts that you 

do not have to be the main leader to make significant impact in your organization.  Good leaders are not 

only capable of leading their followers but are also adept at leading their superiors and their peers.  De-

bunking myths and shedding light on the challenges, John Maxwell offers specific principles for Leading 

Down, Leading Up, and Leading Across.  360-Degree Leaders can lead effectively, regardless of their posi-

tion in an organization.  By applying Maxwell's principles, you will expand your influence and ultimately be a 

more valuable team member. 

Who: Total Force 

Location: King Auditorium 

Date/Time: 21 May 2021, 0800-1600     Uniform: Business Attire  

Click on the link to register:  https://hurlburtpdc.setmore.com 

 

 

https://hurlburtpdc.setmore.com
https://hurlburtpdc.setmore.com
https://hurlburtpdc.setmore.com
http://www.facebook.com/HurlburtPDC
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Retraining  

Description:  Get informed on the First Term Airman and NCO Retraining Programs.  

Who: Total Force 

Location: Welcome Center - FTAC classroom 

Date/Time:   11 May 2021 @ 1000 

Uniform: UOD 

Click on the link to register: https://hurlburtpdc.setmore.com 

 

Special Duties 
Description: Get informed on Developmental Special Duties, AF Special Duties, and Developmental Special 

Experiences.  

Who: Total Force 

Location: Welcome Center - FTAC classroom 

Date/Time:   11 May 2021 @ 1100 Uniform: UOD 

Click on the link to register:  https://hurlburtpdc.setmore.com 

 

Emotional Intelligence 

Description:  Come Learn How to Master your emotions; Empathize with different perspectives; Forge gen-

uine relationships, Lead and Inspire others by increasing your Emotional Intelligence 

Who: Total Force 

Location: Welcome Center - FTAC classroom 

Date/Time: 12 May 2021 @1000-1130  

Uniform: UOD 

Call A&FRC to Register: 850-884-5441  

 

Promotions 
Description:  Teaches the basics on how to find WAPS study material, read/interpret promotion material, 

set up personal records (and subordinate’s records) for success, learn how SNCO promotion boards work, 

and how the SNCO supplemental process works. This brief is designed to teach both the administrative and 

strategic side of enlisted promotions to SSgt & above. This brief is also given during NCOPE and SNCOPE if 

you have attended those courses recently. 
 

Who: SrA-SMSgt 

Location: Welcome Center - FTAC classroom 

Date/Time: 12 May 2021 @1200 Uniform: UOD 

Click on the link to register:  https://hurlburtpdc.setmore.com  

 

https://hurlburtpdc.setmore.com/
https://hurlburtpdc.setmore.com
https://hurlburtpdc.setmore.com
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Fostering Innovation 

Description: “Too often we turn to known and comfortable when wild and creative answers are needed. 

This discussion will cover how you can implement innovative solutions to the hardest to fix problems in 

your workspace and at home. Topics include creating an innovative mindset, laying out a road map to 

move you to an ideal state, and how to deal with opposition to change.” 

Major Wayne Black, the Project 1 Director, has been working to foster innovation at Hurlburt Field over 

the past 12 months and will be discussing the lessons he has learned along the way. His approach involves 

following the examples of the great innovators, taking time to clearly define a problem, and bringing solu-

tions to prototype as quickly as possible. 

Who:  Total Force 

Location: Fieldwerx Makerspace Facility, 709 Anchors St NW, FWB FL 

Date/Time: 13 May 2021 @0900     

Uniform: UOD or Business Attire 

Click on the link to register:  https://hurlburtpdc.setmore.com 

 

Avoiding the Zombie Apocalypse 

Description: Ever feel like your stress is making you turn 

into a zombie? Or look around your shop and think to 

yourself morale is dead? Have some fun with Nerf Gun 

Wars with this professional development that teaches how 

you to avoid burning out and revive those you supervise to 

achieve the mission. 

Who: Total Force 

Location: Resiliency Center  

Date/Time: 13 May 2021 0830-1000 

Uniform: Business Attire 

Click on the link to register:  https://hurlburtpdc.setmore.com 

 

 

https://hurlburtpdc.setmore.com
https://hurlburtpdc.setmore.com
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Aiding Airmen in Distress - Front Line Leaders Training  
Description:  This 4 hour work shop focuses on helping Airmen in distress via the PRESS method (Prepare, 

Recognize, Engage, Send, and Sustain).  The work shop teaches the basics of connecting with your people, 

identifying someone in distress, intervening with a distressed Airman, referring them to the appropriate help-

ing agency, and following up until the issue is resolved.  This collaborative work shop is facilitated by several 

experienced leaders that will guide the group through several real world scenarios, touching on their person-

al experiences in helping a distressed Airman.   This course is open to all front line leaders.  

Who:  NCOs, SNCOs, and CGOs 

Location: Fieldwerx Makerspace Facility, 709 Anchors St NW, FWB FL 

Date/Time: 14 May 2021, 0800-1200  

Uniform: UOD or Business Attire 

Click on the link to register:  https://hurlburtpdc.setmore.com 

 

EPR Brief 
Description: This briefing is designed to teach not just bullet structure but also how to properly fill out an 

EPR, administrative requirements, how to strategically place bullets, and how to capture the full scope of ac-

complishments.  

Who: E5-E7 or anyone who rates enlisted 

Location: Welcome Center - FTAC classroom 

Date/Time: 13 May 2021 @1000 

Uniform: UOD 

Click on the link to register:  https://hurlburtpdc.setmore.com 

 

Airmanship 101 

Description: An all-day series of instruction geared towards the continued professionalization of Hurlburt 

Field Airmen. Topics include: EPR & decoration writing, records reviewing, goal setting, career planning, 

mentoring and counseling, ACA, feedbacks and much more!  

Who: SSgt Selects, SSgts & TSgt Selects 

Location: Fieldwerx Makerspace Facility, 709 Anchors St NW, FWB FL 

Date/Time: 25 May 2021, 0800-1600        Uniform: UOD 

Requirements for Attendees:  

- Bring copy of latest SURF, Career Data Brief, Last 3 EPRs & Last 3 Decorations 

- Bring pen, highlighter, and notepad 

 Click on the link to register:  https://hurlburtpdc.setmore.com 

 

https://hurlburtpdc.setmore.com
https://hurlburtpdc.setmore.com
https://hurlburtpdc.setmore.com
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Senior Leader Legal Course (FGOs & SNCOs) 

Description:  Senior Leader Legal Course is a three (3) hour course designed to prepare O-4 and above, 

commanding officers, and senior non-commissioned officers for the legal issues they will likely face as a com-

mand team.  The topics covered include:  progressive discipline (RIC, LOC, LOA, LOR, NJP, etc.), administra-

tive discharges, officer misconduct, and investigative methods.  Additionally, the course will discuss other high 

profile issues that affect command teams to include but not limited to legal measures pertaining to weapons, 

suicide and command directed mental health evaluations, searches and seizures, free speech and political ac-

tivities, and legal assistance.  

Who: FGOs (to include commanders) and senior enlisted leaders/advisors (SEL/SEA)  

Location: King Auditorium  

Date/Time: 20 May 2021, 0800-1100 (held every 3rd Thursday of the month) 

Click on the link to register:  https://hurlburtpdc.setmore.com 

  

 

 

 

 

 

 

Legal Course (CGOs & AB-TSgts) 

Description:  Legal Course is a three (3) hour course designed to prepare command grade officers and junior 

enlisted on legal issues they will likely face as first line supervisors or small unit level supervisors.  The topics 

covered include:  progressive discipline (RIC, LOC, LOA, LOR, NJP, etc.), military justice actions, and investi-

gative methods.  Additionally, the course will discuss other high profile issues that affect supervisors to in-

clude but not limited to rights advisements, authorized punishments, searches and seizures, free speech and 

political activities, and legal assistance. 

Who: CGOs (not in command positions), and junior NCOs 

Location: King Auditorium  

Date/Time: 20 May 2021, 1200-1500 (held every 3rd Thursday of the month) 

Uniform: UOD 

Click on the link to register:  https://hurlburtpdc.setmore.com 

https://hurlburtpdc.setmore.com
https://hurlburtpdc.setmore.com
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Located in the Welcome Center, Bldg 90229 

145 Letourneau Court 

Hurlburt Field FL 32544 

  
Office Phone: 850-884-3912 

DSN: 312-579-3912 

Email: esther.duhon@us.af.mil 

SMSgt Esther N. Duhon 

Career Assistance Advisor  

“Serving all Hurlburt Field enlisted personnel” 

Meet your Hurlburt Field Career Assistance Advisor 

SERVICES OFFERED 

 Individual Career Counseling  

 Retraining  

 Special Duty Assignments 

 Benefits and Entitlements 

 Professional Enhancement Seminars 

“Wake up every day, work hard, stay humble and repeat.”  -Former CMSAF Kaleth O. Wright   

 

Speak a foreign language? 
Did you know that you 
could potentially get paid 
for it? The Foreign Language Proficiency Bonus (FLPB) is a 
monthly incentive that is paid to eligible and qualified Air-
men who possess a foreign language proficiency. FLPB is 
paid to Airman with proficiency in at least two of the three 
language modalities (reading, listening and speaking) in a 
language identified on the AF Strategic Language List 
(found on MyPers). Airman can take the Defense Language 
Proficiency Test (DLPT) and/or Oral Proficiency Interview 
(OPI) to determine FLPB eligibility. DLPTs are offered at the 
Education Center (4-6970) and both DLPTs and OPIs are 
offered at USAFSOS Language and Culture Center (4-8036). 

M A Y  2 0 2 1  E D I T I O N  


